Twin Falls Couwtld

Employee Benefits

BENEFIT HIGHULIGHTS
Benefit Benefit Effective October 1, 2016 Employee Cost
Program Provider Bi-Weekly Rate
HEALTH INSURANCE Blue Cross BLUE CROSS Calendar year deductible: $5,000 Ind. and $10,000 Family Employee $ 0
of Idaho
$5,000 Deductible | $30.00 Office Co-Pay Spouse $261.04
800-627-1188 Plan with $500 $10.00 Prescription Co-Pay (Generic) 1 child $ 56.76
Buy-Down $30.00 Prescription Co-Pay (Formulary Brands) :
) itin\}llrxstered by $50.00 Prescription Co-Pay (Non-Formulary Brands) Children $187.30
www.bcidaho.com
DEDUCTIBLE Buy-Down Family $393.36
Employee Only: 0% of the first $500; 80% of the last $4,500
Employee + Family: 0% of the first $1,000; 80% of the last $9,000
PRESCRIPTION Buy-Down
0% of the first $250; 100% of the last $500 per individual for
formulary and non-formulary prescriptions applied to the brand deductible.
DENTAL INSURANCE Delta Dental In Network: Employee $ 0
* Examinations, x-rays, and cleaning (every 6 months) paid at 100%
Eligibility * $50 Deductible per person/$150 per family applies to services Spouse $ 16.37
208-489-3582 * Fillings, root canals, extractions, sealants and minor oral surgery paid at . .
80% after deductible for PPO dentists/70% for Premier Dentist Network Child /Children  $ 16.37
Claims * Crowns, bridges, dentures, on-lays and laminate veneers paid at 50% after Famil $ 32.65
208-489-3580 Deductible for PPO dentists and 40% for Premier Dentists amily :
* Implants covered at 50% after deductible with a $900 maximum benefit
www.deltadentalid.com *$1,250 Annual Individual benefit PPO/$1,000 Premier
* Rollover of up to $300 each year on unused benefits to $3050/$2500 Max.
DENTAL INSURANCE Dental Blue No Annual Maximum, No Deductible, $0 Co-Pay Per Visit Employee $ 0
Connect Diagnostic and Preventive Services Coverage with office Co-Pay $0
Eligibility (Willamette) Fillings (Amalgam) Covered with the Office Visit Copay Spouse $ 14.86
855-433-6825 Routine Extraction Covered with the Office Visit Copay ) ]
452 Cheney Dr.W Surgical Extraction You pay $100 Copay Child /Children  $ 14.86
www.willamettedental.com Twin Falls, ID 83301 Pre-Orthodontia Treatment - $150 Copay )
Crowns, Porcelain-Metal - $200 Copay Family $ 29.63
VISION Ameritas Maximum covered expense:
* Vision examination - $100.00 Every year Employee $ 0
800-487-5553 This plan * Frames - $125.00 every two years
reimburses for * Lenses Single vision - $60.00 Spouse $ 7.09
WWW.ameritasgroup.com covered services Bifocal - $80.00, Trifocal - $95.00 . .
SO you can use no line bifocal, progressive power or lenticular - $100.00 Child /Children  $  7.09
any provider * Contact Lenses - $185.00 Famil $ 7.09
* Please submit claims within 90 days of services — No Deductible applies Y '
CAFETERIA (Section 125) | NAVIA Allows employees to pre-tax insurance premiums for your dependents Email:
PROGRAM Benefit health, dental or vision as well as supplemental insurance premiums being claims@naviabenefits.com
(optional) Solutions withheld from payroll Fax: (425) 451-7002
Toll-Free (866) 535-9227
DEPENDENT CARE NAVIA Allows employees to contribute pre-tax dollars to reimbursement accounts
ACCOUNT Benefit for qualifying dependent care expenses up to a maximum of $5,000 for Navia Benefit Solutions
(optional) Solutions married employees and $2,500 for single employees PO Box 53250
Bellevue, WA 98015
FLEXIBLE SPENDING NAVIA Allows employees to contribute pre-taxed dollars to reimbursement
AC(.:OUINT Benefit accounts for qualifying health care expenses up to a maximum of $2,000 Phone:(425) 452-3500
(optional) Solutions per year from October 1 thru September 30, there is a $500 Carryover. Toll-Free (800) 669-3539
LIFE INSURANCE LIFEMAP * Employee Basic Life Insurance — 1x annual salary, up to a maximum of $50,000 | Paid for by Twin_ Ealls
* Dependent Life Benefits - $5000 for spouse and dependents under age 25 | County for all eligible
* Dismemberment Insurance — 25% to 100%, depending on loss employees
ACCIDENTAL DEATH AND * Added Seat Belt Benefit - $10,000 . o
DISMEMBERMENT INSURANCE * Accelerated Benefit available Coverage is portable within
* Benefits are reduced at age 65 gi\,i?;;mm end of group
_ *Travel Assistance — 100+ Miles away from home 24/7 Emergency Medical,
www.Lifemap.com travel, personal security assistance anywhere in the world by contacting Frontier
MEDEX 800-537-2029 ID#333191
SHORT TERM DISABILITY LIFEMAP * Pays 60% of gross weekly earnings /maximum of $1,000 per week Paid for by Twin Falls

* Benefits are payable on the 15" day of accident /iliness up to 11 weeks,
Sick Leave must be exhausted

* $25 minimum weekly benefit

* Partial disability benefits are available

* All benefits are taxable

County for all eligible
employees



http://www.bcidaho.com/
http://www.deltadentalid.com/
http://www.willamettedental.com/
http://www.ameritasgroup.com/
http://www.lifemap.com/

VOLUNTARY LIFE LIFEMAP * Benefits available to employee and dependents up to 300,000 Premiums based on age
INSURANCE * Benefits are reduced at the age of 65, Accelerated benefit available

(optional) * Step up Guarantee at annual enrollment with $10,000 or greater initially

EMPLOYEE ComPsych * No-cost Private, professional counseling for you and any immediate family | Paid for by Twin Falls
ASSISTANCE member living within your household, Anxiety and stress, Marital and County for all eligible
PROGRAM TOLL FREE family conflicts, grief and loss, drug, alcohol, physical or emotional abuse, employees

(E.A.P) 866-922-5672 eating disorders, relationship and other issues

www.quidanceresourses.com

WEB ID BCIC123

* Financial information and resources * Legal support and resources, Family
Source Programs * Eight sessions per problem per year. .

Call to schedule appointment

POST EMPLOYMENT Nationwide Twin Falls County employees who have accumulated the maximum of 70 John M. Lamm
HEALTH PLAN (PEHP) Retirement days of sick leave will have the hours they would normally accumulate lammj@nationwide.com
Solutions converted into dollars and placed in the PEHP account. Those funds are Gregory Greive

transferred each payday and will be used to pay for health related expenses qreiveq@nationwide.com
upon termination of employment

457 K DEFERRED Nationwide *A voluntary, long-term supplemental retirement savings program using pre- www.idahodc.com

COMPENSATION Retirement tax payroll deductions

(optional) Solutions *May invest in stocks, bonds and cash equivalents 866-432-6789

PERSI Base Plan PERSI The Base Plan is your regular, mandatory PERSI plan. Your Base Plan is a www.persi.idaho.gov
Defined Benefit plan, meaning your retirement benefit is based on a defined 800-451-8228
formula. You can log into your myPERSI Account to watch your account el
balance grow.

PERSI CHOICE 401(k) PERSI « Voluntary employee contributions via salary reduction (pre-tax). http://www.persi.idaho.gov/

» Employer contributions, at employer discretion, subject to IRS and plan
requirements.

* Rollover contributions from qualified plans.

» PERSI Gain Sharing contributions, if any, determined annually by the
PERSI Retirement Board.

866-437-3774

WORKERS State Insurance | If you suffer a job-related injury or disease, you may be entitled to receive
COMPENSATION Fund compensation for medical care, lost wages, or other related benefits and/or
INSURANCE services, depending upon your individual situation.
UNEMPLOYMENT Twin Falls County-paid Unemployment Insurance benefits to employees whose
INSURANCE County employment with the County is terminated in accordance with the
Department of Commerce and Labor regulations
SUPPLEMENTAL Aflac Offers Short-term Disability ~ Accident ~ Cancer ~ Life ~ Intensive Care ~ LeRoy Elliott
INSURANCE Continental Catastrophic Health Event ~ Hospital Indemnity ~ Life Insurance ~ Dental 208-733-6000
(optional) Coverage ~ Vision Coverage
Colonial Accident ~ Cancer ~ Critical lliness ~ Hospital Confinement Indemnity ~ Life Jeff Griffeth
208-409-0125
Washington Offers Accident w/Accidental Death & Dismemberment ~Intensive Care ~ Matthew Loccisano
National Hospital Indemnity ~ Cancer ~Lump Sum Cancer ($10,000 - $50,000) ~ 724.544.6521
Heart & Stroke Disease, Life w/Long Term Care ~ Final Expense Life
Legal Shield Credit monitoring, identity theft & restoration, preventive law, estate Pam Hult
planning, legal and other matters including motor vehicle & family coverage 208-724-8477
HOLIDAYS Twin Falls New Year's Day, Civil Rights Day, President’'s Day, Memorial Day,
County Independence Day, Labor Day, Columbus Day, Veteran’s Day,
Thanksgiving Day, Christmas Day
MISCELLANEOUS Twin Falls Health Club Memberships, IDEAL Savings Program, Available to all eligible
County Sheriff's Association, Twin Falls Police FOP Lodge 22 employees

Twin Falls County Payroll Department

Kris Zanone 736-4074

kris.zanone@co.twin-falls.id.us

Jolene Dedman 735-4378

jdedman@co.twin-falls.id.us

Fax 736-4182 Lori Bergsma

Office: 736-8111 ext. 22

Twin Falls County Website: www.twinfallscounty.org

Balanced Rock Insurance Agency

Fax: 736-1838

lori@balancedrockinsurance.com
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