
Twin Falls County only accepts applications for current job openings and a separate 
application form must be submitted for each opening.  Applications must be filled out 
completely and accurately.  Resumes will not be considered unless attached to the County 
application form. 
 
Additionally, some positions require computerized testing with the Department of Labor 
(Job Service) located at 420 Falls Ave.  Please read job postings carefully to determine if 
testing is required. 
 
Per Idaho Code, Title 65, Chapter 5, Twin Falls County will afford a preference to 
employment of veterans.  If claiming veteran’s preference, you must attach a copy of 
your DD-214 to your application. 
 
Completed applications must be submitted to the Human Resources Office no later than 
5:00 p.m. on the position closing date.  Late applications will not be considered. 
 
If you need reasonable accommodation in participating in and/or completing the County's 
application process, please contact the Human Resources Office, or Idaho Relay (TTY) at 
1-800-377-3529. 
 
Twin Falls County requires a pre-employment drug screen and criminal background 
check for all positions.  Some positions also require other pre-employment testing such as 
a pre-employment physical, typing tests, etc. 
 
 
Apply in person: 
Twin Falls County Human Resources 
1st Floor of the Twin Falls County Courthouse; 
425 Shoshone St. N, Twin Falls 
 
By mail: 
Twin Falls County Human Resources 
P.O. Box 126 
Twin Falls, ID  83303-0126 
 
By FAX: 
208-735-4395 
 
Via e-mail: 
hr@co.twin-falls.id.us 


